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AGREEMENT 
BETWEEN the Superintendent of Schools of the Freeport Union Free School 
District; Freeport, New Yorl<; and the Civil Service Employees Association, Inc., Local 
1000, AFSCME, and its Freeport Non-Teaching Unit (Custodial Unit), made the _ day of 
,2014. 
I. THE AGREEMENT 
1.1	 Definitions 
As used herein, the following terms shall have these meanings, 
"SUPERINTENDENT" means the Superintendent of Schools of the Freeport Union 
Free School District; Freeport, New York; the employer herein. 
"EMPLOYEE" means a person employed in one of the job titles iisted in Section 5.1 
for a period of more than sixty (60) days. 
"ASSOCIATION" means the Civil Service Employees Association, Inc., Local 1000, 
AFSCME, and its Freeport Non-Teaching Unit (Custodial Unit). 
"RETIREMENT" means official retirement under the New York State Employees 
Retirement System. (Retirement does not include vesting.) 
1.2	 Duration 
This Agreement shall be effective from July 1, 2010 to June 30, 2014 and from year 
to yearthereafier, unless either party serves notice upon the other prior to February l' (of 
2014 or any other subsequent February 1" as may correspond to a year of sUbsequent 
renewal) of its intent to negotiate new or changed terms of agreement. 
1.3	 Priority of Agreement 
a. Where the provisions of the Agreement are in conflict with District Policy or 
procedures, this Agreement shall govern, except as provided by law. 
b. Nothing contained herein shall be construed to deny or restrictthe rights any 
employee may have under the New York Education or Civil Service Laws or any other 
applicable laws and regulations. 
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1.4	 Validity of Provisions 
If any provision of this Agreement is or becomes legally invalid or legally 
unenforceable, all other provisions of this Agreement shall nevertheless continue in full 
force and effect. 
1.5	 Entire Agreement 
The parties agree that all negotiable items have been discussed during the 
negotiations leading to this Agreement, and that no additional negotiations on this 
Agreement will be conducted on any item, whether contained herein or not, except by 
mutual consent in writing. 
1.6	 Recognition Clause 
The employer agrees that the Civil Service Employees Association, Inc., Local 1000, 
AFSCME, AFL-CIO shall be the sole and exclusive representative for all full and part-time 
custodial empioyees including Head Custodians, Assistant Head Custodians, Custodians, 
Cieaners, Groundskeepers, Messengers, Maintainers, Audio-Visusl Heipers, and 
Technicians for the purposes of collective bargaining and grievances. 
The period of unchallenged representative status for the Civil Service Employees 
Association, Inc., shall be for the period described in Article 14, section 208 of the Civil 
Service law or any amendments thereto. 
II. ASSOCIATION STATUS, RIGHTS, AND DUTIES 
2.1	 Right of Organization 
Any employee shall have the right to join and participate in the activ~ies of the 
Association. 
2.2	 Right of Representation 
Any employee shall have the right to be represented by the Association to negotiate 
collectively w~h the District in the detemnlnation of salaries and terms and conditions of 
employment and the administration of grievances. 
2.3	 Records and Reports 
The Association shall certify to the District prior to November 1'I each year the 
names of its authorized representatives (and their allemates, if designated) and the District 
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shall recognize no others as authorized representatives (except as may otherwise be set 
forth herein) during the term of this Agreement. 
2.4 Dues Deductions 
a. The Civil Service Employees Association, Inc. shall have exclusive rights to 
payroll deduction of dues for employees covered by this agreement. Such dues and 
premiums shall be remitted to the Civil Service Employees Association, Inc., 143 
Washington Avenue; Albany, New York 12210 on a payroll basis. 
b. Dues deductions will commence on July 1 or January 1 each year and will 
remain in effect for the remainder of the school year. These deductions will be carried 
forward automatically into sUbsequent years unless written notice terminating this 
deduction is supplied to the District prior to June 1, by the covered employee or 
Association. 
c. Upon timely request of the Association to the Superintendent, the Association 
will be furnished with a list of all covered employees for whom dues are deducted via 
payroll. 
2.5 Agency Shop 
The Civil Service Employees Association, Inc. having been recognized or certified 
as the exclusive representative of employees within the bargaining unit represented by this 
Agreement shall have deductions made from the wage or salary of employees of said 
bargaining unit who are not members of the Civil Service Employees Association, Inc., the 
amount equivalent to the dues levied by the Civil Service Employees Association, Inc. The 
employer shall make such deductions and transmit the amount so deducted, along with a 
listing of such employees, to Civil Service Employees Association, Inc.; 143 Washington 
Avenue; Albany, New Yorl< 12210. 
2.6 Prohibition Against Interruption of Service 
The Association affirms that it does not have the right to strike. The Association 
warrants that it will not encourage, assist, or participate in any strikes, sanctions, work 
slowdowns, job actions, or any other concerted activity which is designed to impair normal 
operations of the schools. 
2.7 Bulletin Board 
A CSEA bulletin board for unit members may be set up in the custodial office in 
each building. Use of the bulletin board must be appropriate and professional. 
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3.1 Transfers 
a. No vacancy in a higher-rated position or shift position will be filled by hire, 
transfer, or promotion until present qualified employees heve been notified and had an 
opportunity to apply. 
b. Except in an emergency, no employee will be transferred from one building in 
the District to another with less than one (1) week's notice of such transfer. 
c. Openings in higher rated posilions ortransfers between shifts will normally be 
filled by employees within the District, if possible. 
d. Qualifications and seniority in the District are considered in awarding 
promotions. All promotions will be subject to a six (6) month probationary period. 
3.2 Termination of Employment 
a. Resignation - It shall be the duty of a terminating employee to inform his 
immediate supervisor in writing seven (7) days prior to the scheduled date of termination. 
b. Retirement - It shall be the duty of an employee anticipating retirement to 
inform his immediate supervisor in writing ninety (90) calendar days prior to the scheduled 
date of retirement. 
3.3 Policies and Administrative Regulations 
The policies of the Board of Education and the administrative regulations, in addition 
to the procedures of the municipal Civil Service Commission of Nassau County, will be 
followed in the selection, promotion, and disciplinary action of Civil Service employees. 
3.4 JUry Duty 
All employees, irrespective of hours wor1<.ed, will be excused without loss of pay if 
called to jury duty. 
For the purpose of this Agreement, employees covered by the Agreement who are 
summoned for, and serve jury duty other than on a voluntary basis, shall be paid their 
regular pay for all such time spent as a juror. Employees requesting time off with pay, as 
provided by the Article for jury duty, shall present to the District, in advance of reporting for 
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jury duty, a copy of the Jury Notice and following such service, shall present a copy of the 
receipt of payment of hislher jUry duty pay. 
3.5 Evaluation Procedures 
a. All employees will be evaluated by November 1 and April 1 each year. 
b. All building personnel will be rated by the Head Custodian in conjunction with 
the Principal. All Head Custodians will be rated by the Building Principal in conjunction with 
the Director of Facilities. 
All maintenance personnel will be rated by the Director of Facilities. 
All ground personnel will be rated by the Head Custodian in conjunction with 
the Principal. 
All Head Custodian will be rated by the Building Principal in conjunction with 
the Director of Facilities. All maintenance personnel will be rated by the Director of 
Facilities. 
All ground personnel will be rated by the Head Groundskeeper in conjunction 
with the Director of Facilities. 
c. Each employee shall be shown hislher evaluation report and shall be given 
the opportunity to sign it before it is placed in the file. A space for the employee's rebuttal, 
if any, will be provided. 
3.6 Cases of Assault 
a. All employees are required to report all cases of assault andlor civil actions 
filed against them in connection with their employment to the Superintendent of Schools. 
b. Legal counsel will be provided to any employee in any action arising out of an 
assault on an employee. 
c. If an assault on an employee, by an anima! or human, results In loss of time, 
the employee will be paid in full and such paid absence will not be deducted from any sick 
leave to which such employee is entitled under this contract. Any workers' compensation 
benefits due to employee during this period shall be paid to the School District to the extent 
of the amount paid out by the District. 
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3.7 Meetings and Conferencee 
With the approval of the Director of Facilities, employees maybe permitted to attend 
professional conferences or meetings. 
IV, HOURS AND WORKING CONDITIONS 
4.1 Work Day 
a. The work day shall consist of eight (8) working hours for the day shift and 
seven (7) working hours for the night shift. Included in these hours may be a fifteen (15) 
minute coffee break in the A.M. and a fifteen (15) minute coffee break in the P.M. 
Empioyees on night shift scheduled shall have two coffee breaks of fifteen (15) minutes 
each. Schedules of coffee breaks shall be approved by the Head Custodian and posted. 
Between July 1 and August 30, the work day shall be seven (7) hours and thirty (30) 
minutes for the day shift and six (6) hours and thirty-five (35) minutes for the night shift. 
The work week for any new hires to unit positions except eXisting employees 
to promotional positions, assigned to the Junior High Schooi or the Senior High School 
shall at the option of the Superintendent of Schools, be Tuesday through Saturday. Said 
war!< week for new hires assigned to the Junior High School or lihe Senior High School may 
be changed to a Monday through Friday war!< week at any time of the year by the 
Superintendent of Schools based on the needs of the District. 
b. On days when school is closed for pupils due to inclement weather, 
employees shall nevertheless be required to report for work. Unit employees will receive 
time and one-halflor working on these days. Those employees who do not report for work 
will not receive any pay for the day. A doctor's note will be required for anyone taking that 
day as a sick day. Upon approval by the Director of Facilities of sick day status, regular 
time rates will be paid. 
c. Maintainers will provide their own transportation. Beginning maintainers will 
provide their own transportation and tools in carrying out their duties. 
d. A night time Ahot line@ will be established so that night crews will have a 
procedure for calling in. 
4.2 Work Year 
The work year shall commence July 1 and conclude on June 30. 
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4.3 Paid Holidays 
For the period of this contract, there will be nineteen (19) paid holidays per school 
year. The selection of the proposed holidays shall be submitted by the Association to the 
Superintendent of Schools for approval prior to June 1 each year. 
4.4 Overtime 
At the direction of a supervisor, time worked before or after the general starting or 
departure time, on a Saturday, or a day when the office is othelWise closed, shall constitute 
overtime and shall be compensated on the basis of time and one-half above normal salary. 
In lieu of overtime pay at the request of the employee, compensatory time may be 
substituted with the approval of the Director of Facilities. If required to work on Saturday, 
Sunday, or with prior notice, a minimum of three (3) hours' work will be guaranteed. When 
a unit member is scheduled (not called back) to work on a holiday, as defined in Article4.3 
of this Agreement, the unit member shall receive doubie time for the time actually worked. 
'The Report of Approved Compensatory Time" must be completed in duplicate and 
signed by the Supervisor (see Appendix). 
If any covered employee is required to return to a building on call-back, he will be 
guaranteed a minimum of three (3) hours to be compensated on the basis of time and one­
half, provided call-back was not caused by his omission or responsibility. 
4.5 Hazards 
It shall be the duty of all personnel to see that all working conditions are safe from 
unnecessary hazards. Such situations should be reported to the immediate supervisor 
who will, in tum, report this condition to the Director of Facilities with a copy to be sent to 
the Building Principal. 
V. COMPENSATION 
5.1 Salary Ranges 
See Salary Schedules for full-time employees. Part-time employees' salaries will be 
prorated. 
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5.2 Salary Schedule Determination 
The 2010-2011 Salary Schedule will be developed by increasing each step on the 
2009-2010 Salary Schedule by two (2%) percent. The 2011-2012 Salary Schedule will be 
the same as the one in effect during the 2010-2011 school year until December 31,2011. 
Effective January 1,2012, each step on the Salary Schedule will be increased by one (1 %) 
percent. The 2012-2013 Salary Scheduie will be the same as the one in effect on January 
1, 2012 until June 30, 2013. Effective July 1, 2013, each step on the Salary Schedule will 
be increased by one and one-half (1.5%) percent. The 2013-2014 Salary Schedule will be 
the same as the one in effect on July 1, 2013 until December 31, 2013. Effective January 
1, 2014, each step on the Salary Schedule will be increased by one and one-half (1.5%) 
percent. 
5.3 Increments 
a. To be eligible for a step increase, a covered employee must be appointed 
prior to January 1 preceding the new school year. 
b. If an employee's performance is such that he received two (2) poor 
evaluations during any given year from his supervisor, a salary increment may be denied 
by the Superintendent of Schools, thereby holding an employee on the same step the next 
school year. . 
c. If an employee has been evaluated as giVing exceptional service to the 
Freeport Schools, the Superintendent of Schools may at his discretion award an extra 
increment on the salary schedule to the employee for the following school year. 
d. For the 2013-2014 school year only, step increment will be granted on 
January 1,2014. 
5.4 Entry Level· Cleaners 
A new entry level for cleaners shall be established on the Salary Schedule. Such 
entry level shall be $2,000 below Step 3 and require the new entrant to take two (2) years 
to reach Step 3 wrth an increase of $1 ,000 in each of the two (2) years before Step 3. 
5.5 Selection of Personnel 
New employees are selected following Civil Service procedures. Lists are 
canvassed in the following order - district residents and those on Nassau County rolls. If 
no applicants are obtained after the following above procedures, a provisional appointment 
may be made contingent upon taking and passing the Civil Service examination. 
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5.6 Entering Employee 
a. An entering employee is defined as one who has never been employed in a 
position within the employee unit. 
b. An entering employee will be placed on a salary step of the saiary schedule 
established for the position. Consideration may be given for outside related experience. 
c. Physical Examination 
Before being appointed, the appiicant must have a physical examination 
either by the School Physician or a physician of his/her own choice, wnh the results being 
forwarded to the Director of Facilities. 
The cost of the examination is to be the responsibility of the applicant. 
d. Temporary Status 
The applicant will be temporarily employed at a per diem rate for a period not 
to exceed sixty (60) days, during which time his attitudes, habits, and abilities will be 
observed by his immediate supervisor. 
5.7 Promotions 
It is the intention of the District to advertise openings of promotional positions. An 
on-the-job trial period of thirty (30) days for the promotional jobs shall be required to screen 
applicants and evaluate their SUitability for the position. The employee may rescind his/her 
application for the promotion at any time within the thirty (30) day period and retum to 
hislher former position without prejudice. When an empioyee is promoted, he/she will 
receive a minimum annual increase of $400.00 above hislher contracted salary. 
If after the thirty (30) day period the employee wishes to leave the promotional 
position, he/she must accept whatever opening exists after all transfers are effected. 
5.8 Layoffs 
a. If layoffs become necessary, provisional and probationary employees within 
the District will be laid off before any pemnanent employees shall lose any time. If, after all 
provisional and probationary employees have been laid off and other reductions in the work 
force are necessary, the District wiillay off in accordance with the principals of seniority 
within the District. The last person hired shall be the first person laid off and the last 
person laid off shall be the first person rehired. 
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b. Before hiring any new employees, the available woH< must first be offered to 
employees on layoff by sending a written notice to all employees who have been laid off. 
5.9 Out-of-Title Work 
If an employee works in a higher rated tille, such employee shall be paid an 
additional $55.00 per day commencing on the sixth (6'h) day of such assignment. 
The employee must have been assigned by the Director of Buildings and Grounds 
to the higher rated position on a fonn approved by the Superintendent or his/her designee. 
VI. EMPLOYEE BENEFIT 
6.1 Retirement Plan 
a. The responsibility of the District shall be lim~ed to its own contribution and the 
employees' contribution for their membership in the New York State Employees' 
Retirement System. 
b. The Board has adopted Section 75-G of the New York State Employees' 
Retirement System and all members of the Retirement System are en@ed to the benefits 
covered in this Section. 
6.2 Paid Vacation 
a. Vacation policy for un~ members shall be as follows: Less than one (1) year 
of Freeport Service - one (1)work day per month employed upto two (2) weeks. After one 
(1) year but less than five (5) years of Fneeport service -ten (10) days. After five (5) years 
of Freeport Service - fifteen (15) days: and after ten (10) years of Freeport Service - twenty 
(20) days. 
b. All vacations for unit employees must be scheduled within the current school 
year and may not be accumulated for use in future years. The employee may take at least 
two (2) weeks of his/her vacation during the months of July and August. Exceptions will be 
considered for unusual circumstances. The maximum number of consecutive work days 
taken during the summer will be fifteen (15). However, no employee will be nequired to 
take a non-summer vacation at a time not of hislher choosing. All vacation schedules are 
to be wor1<ed out w~h the Director of Facilities prior to the end of school. If a legal holiday 
should occur during a vacation period, such holiday shall be taken at another time or the 
vacation extended one (1) day. 
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c. Employees who fall ill while on vacation and require hospitalization may use 
their accumulated sick time for such period. Their time shall be adjusted upon proper 
notification to the District. Such adjustment shall not interfere with the vacation of other 
unit employees. 
6.3 Paid Sick and Personal Leave 
a. First year employees will receive ten (10) days of sick leave. After the first 
year, fifteen (15) days of sick leave will be received with full pay, five (5) of which may be 
used for personal leave. 
b. The five (5) days of personal absence with full pay referred to above shall be 
granted each year, and may be accumulated to a total of ten (10) days. Unused days will 
be added to an employee's sick leave reserve. 
c. At the end of each school year the unused days of sick and personal leave 
shall be added to a staff member's sick leave reserve. The reserve can accumulate to an 
unlimited number of days and consists of all unused for all preceding years in the District, 
and 1.25 days for each month worked in the current year. 
d. Subsequent to issuance of a written warning, an employee who is absent the 
day before or after a holiday or a recess may be requested to present a doctor's oertificate 
to the Director of Facilities. Any failure to comply with this request could result in lost 
wages. 
e. If, in the course of performing his duties, an employee is injured resulting in 
his inability to return to work as a result of such injury, the following shall apply: The District 
shall have the right to have the employee examined by a physician or physicians of its own 
choice. The employee may have his physician present. If, as a resultot such examination, 
the District is satisfied as to the validity and proximate cause of injuries sustained by the 
employee, the District will pay the employee's full salary from the first day of absence for a 
continuous period not to exceed ten (10) working days without requiring the employee to 
consume any of his accumulated sick leave. Nor shall any other of the employee's 
benefits be reduced or affected. Any Worker's Compensation which is received relevantto 
that period shall be paid to the District as against the full salary paid by it to the employee. 
6.4 Bereavement 
All unit employees are entitled to bereavement leave not to exceed three (3) days 
annually (July 1 to June 30) in case of death of employee's child, parent, spouse or sibling. 
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6.5 Leaves of Absence Without Pay 
a. Child Care 
Child care leave of one (1) year will be granted to any employee with at least 
one (1) year of service within the District. 
b. Health Leave 
When supported by a medical statement and with the approval of the Director 
of Facilities in consultation with the Assistant Superintendent for Personnel, a health leave 
up to one (1) year may be granted to any employee with at least one (1) year of service in 
the District. 
c. Under extenuating circumstances and upon the recommendation of the 
Director of Facilities In consultation with the Assistant Superintendent for Personnel, an 
employee may be granted extended vacation without pay. 
6.6 Paid Terminal Leave 
Any employee hired prior to October 1,1974, Who retires, may be given terminal 
pay, if he/she has had a minimum of twenty-five (25) years of service in the District, 
provided written notice of intention to retire is given at least six (6) months prior to date of 
retirement. The following amount shall be added to the employee's salary for the 
remaining months of his employment: 
After 25 ye,ars of Freeport service - $1,000.00 additional salary. 
6.7 Payment for Unused Sick and Pensonal Days 
Upon an employee's retirement or termination of service, provided he/she has been 
in the District ten (10) years and has given to the District ninety (90) calendar days' notice 
of his intention to retire or terminate, and where retirement is involved, to the State Pension 
Authority, he shall receive compensation in a lump sum for unused sick leave that he may 
have accumulated in accordance wlth the following schedule: 
a. After ten (10) years of actual employment in the District until the completion 
offifteen (15) years of such employment in the District, 15% of accumulated sick leave and 
in the case of retirement, 25% of accumulated sick leave. 
b. After fifteen (15) years of such employment until the completion of twenty (20) 
years of such employment, 20% of accumulated unused sick leave and in the case of 
retirement, 28.5% of accumulated sick leave. 
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c. After the completion of twenty (20) or more years of selVice in the District, 
25% of accumulated unused sick leave and in the case of retirement, 33.5% of 
accumulated sick leave. 
d. The foregoing provisions are all subject to the following conditions: 
1) Any leaves of absence during the period of time that the employee 
was employed by the District shall be subtracted from the measuring time which the 
employee has been deemed to have employed by the District for purposes of this Article. 
(A leave of absence shall be deemed to be any period of time during which the employee 
was not being paid his or her full salary for the actual rendering or selVices to the District.) 
2) The maximum number of days accumulated unused sick days which 
will qualify for payment is 225. 
3) Should an employee die after having given written notice of his/her 
intention to retire or terminate, but prior to the actual date of retirement or termination, then 
the District shall pay to histher estate the amount of money he/she would be entitled to in 
this Article. 
4) The lump sum paymentfor unused sick leave shall be included in the 
last salary check, unless adjustments shall be required, in which case the delivery of the 
last salary check to the employee (including lump sum payment) may be delayed for such 
lime as may reasonably be required by the District to make the necessary salary 
adjustments. 
6.8 Health Insurance 
a. Persons working a regular scheduled work week of twenty-five (25) hours or 
more a week who successfully enrolled in the New York State Government Employees 
Health Insurance Plan will contribute fifteen (15%) percent of the annual premium for family 
coverage and seventeen (17%) percent of the annual premium for individual coverage, 
effective July 1, 2009. Employees hired after June 30, 2014 shall contribute 
twenty (20%) percent of the annual premium for individual or family coverage. All 10 month 
employees will have deductions for only twenty-one (21) pay periods. 
b. Persons working a regular scheduled work week of at least twenty (20) hours, 
but less than twenty-five (25) hours a week, who have successfully enrolled in the New 
York State Government Employees Hea~h Insurance Plan will be entitled to one-half (2) 
the agreed-upon employer share of the hea~h insurance coverage. 
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c. Persons working less than twenty (20) hours per week are not eligible for 
Health Insurance. 
d. Upon waiver of health insurance coverage, unit members hired on or before 
August 28, 2013 shall be paid the sum of fifty percent (50%) of the yearly contribution by 
the District for the plan he or she is currenllyenrolled in. Effective June 30, 2013, the sum 
paid to such unit members shall be reduced to forty percent (40%). 
e. Upon waiver of health insurance coverage, unit members hired after August 
28, 2013 shall be paid the sum of $1,750 for the waiver of individual coverage, or $3,000 
for the waiver offamily coverage, whichever is applicable. Any unit member employed by 
the District prior to August 28, 2013, who subsequent to such date marries a person who is 
employed by the District. and who is enrolled in individual or family coverage at the time of 
the marriage, and who elects to waive health insurance foilowing the marriage, shall only 
be entilled to the $1,750 waiver amount for individual coverage, or the $3,000 waiver 
amount for family coverage. However, if the unit member at the time of the marriage is 
receiving a waiver sum based upon the amounts set forth in subsection (a) above, the unit 
member shall continue to receive said sums following the marriage. 
f. In order for any unit member to receive a waiver for family coverage, the unit 
member must have been enrolled in a family plan for a minimum of two (2) years 
immediately plior to the school year in which the request for waiver is made. 
g. The health insurance waiver provisions set forth above shall be subjeclto the 
terms and conditions set forth in NYSHIP Policy Memo 122r3 unless and until such policy 
is vacated, set aside by a court of law in a final determination, or otherwise modified. 
Beginning January 1,2014 and continuing for as long as Rule 122r3 remains valid, any unil 
member who is ineligible for the waiver payment due to the Distlict's compliance with Rule 
122r3 may elect health insurance through the District. In the event that Policy 122r3 is 
declared invalid or is modified to permit employees wilh other employer sponsored 
coverage through NYSHIP to receive heaith insurance waiver payments, unil members 
who had previously been denied the waiver payment pursuant to this rule shall once again 
be eligible for the waiver payment, in the same amount and manner as provided for above 
in subsections d-f. 
6.9 Workers' Compensation 
The School District carries Workers' Compensation to provide indemnity for lost time 
and the close of medical and hospital expenses which are the result of illness or injUry 
arising out of employment by the School District. 
An employee must report all injuries, no matter how slight, immediately to his 
Supervisor who wiil see that the employee receives prompt medical attention. 
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A written report must be filed by the Supervisor within two (2) work days. Such 
report must be submitted to the Personnel Office within five (5) work days after the 
incident. 
6.10 Disabilitv Insurance 
During the term of the contract, covered employees will be provided with a Disability 
Insurance Program. 
6.11 Uniforms 
Uniforms are provided by the District and must be worn at all times that the buildings 
are open for student, staff, and the public. Uniforms are to be kept clean and neat. Dress 
is optional during the summer in school buildings not open to the public. 
Unit members, who have completed their probationary period, shall receive four (4) 
uniform sets the first year and three (3) uniform sets each year thereafter. 
An extra set of rain gear will be placed in every school building for use by unit 
employees who are not otherwise assigned such equipment. 
The District shall pay the full cost of providing unit employees with hooded winter 
parkas and winter work gloves. 
6.12 Tuition 
Tuition will be paid for courses w~h prior approval of the Director of Facilities in 
consultation with the Assistant Superintendent for Personnel for courses at the Vocational 
Education and Extension 80ard and 80CES on custodial training. 
Fonn for written approval of courses is attached. 
6.13 Car Allowance 
Maintenance personnel will receive a car allowance of $1 ,750.00 per year. Workers 
may carry hand tools, small equipment/supplies in their own vehicles. The District shall 
provide District vehicles for heavy equipment/suppiies. 
6.14 Denlallnsurance 
The District will pay $14.00 a month toward a Dental Insurance Plan. One (1) year 
of employment is required in the District before an employee is eligible for dental insurance 
coverage. Payment for the Insurance Plan will be made directly to the Insurer. 
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Should any other bargaining unit within the District (with the exception of the 
Administrators) be granted a greater dental contribution than $14.00 per employee, the 
District will automatically adjust the contribution per employee of all CSEA custodial 
bargaining unit members in a like manner. 
6.15	 Labor Management Committee 
The parties agree that a iabor management committee shall be established and will 
meet on a regular basis. 
6.16	 Life Insurance 
The District agrees to purchase group life insurance for each covered employee in 
the amount of $12,000.00. 
6.17	 Vision Coverage 
The District shall contribute monthly $6.42 on behalf of all unit members to the 
CSEA EBF Vision Plan. Effective August 28, 2013, the District shall contribute monthly 
$6.92 on behalf of all unit members to the CSEA EBF Vision Plan. The District consents to 
a switch over to the spiit rate for vision care provided the employees pay for the difference 
in cost for the change-over. 
6.18	 Attendance Incentive Plan 
Members of the unit who do not absent themselves from work during the year shall 
be entitled to a $500 attendance incentive. Members of the unit who do not absent 
themselves from work for more than three (3) days shall be entilled to a $300 attendance 
incentive. 
The absences herein are only those charged to sick leave and personal leave under 
the terms of this Agreement. 
6.19 Shoe Allowance 
Each full-lime unit member shall be paid $150 per year for a shoe allowance. 
6.20 Longevity 
Unit members who have completed fifteen (15) years of service in the unit shall 
receive $750 annually in longeVity; those who have completed twenty (20) years of servce 
shall receive an additional $750 annually. Longevity shall be paid in one-lump sum and 
shall not be added to the unit member's base salary. 
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VII. GRIEVANCE PROCEDURES
 
7.1 Declaration of Policy 
The purpose of this policy is to provide machinery for the settlement of differences 
between employees and their supervisors. 
The procedures are designed to pennit the employee to petition for redress of 
grievance, free from coercion, discrimination, interference, or threat of reprisal. 
7.2 Definitions 
a. "Supervisor" as used herein, shall mean any employee of the Freeport Union 
Free School District, compensated by the Board of Education whose duties are the 
supervision of non-teaching employees, and the interpretation and implementation of the 
District policies, by-laws, and regulations. 
b. "Assignment" shall mean the kind of work the employee has been hired to do 
by the School District. 
c. "Appeal" shall mean the referral of a grievance by the employee to the next 
higher stage of consideration when the employee is not satisfied with the decision reached 
in the preceding stage. 
d. "Stage" shall mean each successive level of consideration of a grievance 
matter for the purpose of resolution. 
e. "Respondent" shall mean the person or persons against whom the alleged 
grievance is made. 
f. "Grievance" 
For the purpose of this Agreement, the term "grievance" shall mean any 
dispute between the Board and any employee or group of employees covered by this 
Agreement concerning the meaning and application olthe specific written provisions olthis 
Agreement. 
1) Shall also provide that a noncompetitive/labor class employee with five 
(5) or more years of service be permitted to grieve any proposed discipline or discharge 
through the level of the Board of Education. 
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g. "Representation" 
All unit employees may have an association representative present during 
any interview by their supervisor when the employee is the potential subject of disciplinary 
action. 
7.3 Stages 
Stage I - Informal Conferences 
a. An informal conference between employee and immediate supervisor shall 
be held within seven (7) working days after receipt in writing of alleged grievance from 
employee. 
The immediate supervisor may·consult with his superiors before giving his 
decision to the employee. Such decision must be offered within seven (7) working days 
following the infonnal conference. 
Stage II - Formal Review 
a. If the employee is not satisfied with the decision reached in the informal 
conference, he/she may then request, in writing, within seven (7) working days after the 
receipt of the previous decision, a review of his/her grievance by the bUilding principal or 
the administrator to whom he/she is assigned. If the immediate supervisor referred to in 
Stage I is a building principal or administrator, the employee would then request a review of 
his/her grievance with the person to whom the building principal or administrator is directly 
responsible. Thereupon, the principal or administrator shall hold a hearing within seven (7) 
working days at which the employee and his/her representative shall appear and present a 
written statement. The decision reached in the second stage shall be made in writing by 
the principal or administrator within seven (7) working days of the conclusion of the 
hearing. Copies of such decision are to be fOlwarded to the Superintendent of Schoois, 
the aggrieved party, and his/her representatives, if any. 
Stage III • Appeal to the Superintendent of Schools or His/Her Designee 
a. If the aggrieved employee is not satisfied with the decisions reached in the 
previous stage, he/she may request, in writing, a conference with the Superintendent of 
Schools. Such request for review must be presented in writing to the Superintendent of 
Schools within ten (10) working days after the preceding decision. Such conference shall 
be granted wilhin ten (10) working days of receipt of request. 
b. The Superintendent or histher designee must be given copies of all preceding 
statements and decisions. 
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c. After hearing both sides present oral and written arguments, the 
Superintendent of Schools or his/her designee shall make his/her decision. 
d. The Superintendent of Schools or his/her designee shall inform the employee 
and all other authorities concerned of his/her decision, in writing, within ten (10) working 
days after the conclusion of the conference. 
Stage IV - Board of Education Stage 
a. If not satisfied with the decision of the Superintendent of Schools, the 
aggrieved employee may within seven (7) working days after the decision has been 
rendered in Stage III, make a written request to the Board of Education for review and 
determination. All written statements and records of the case shall be submitted to the 
President of the Board of Education by the Superintendent of Schools. 
b. The President of the Board of Education may convene the Board within 
fourteen (14) working days from receipt of the request to hold a hearing to obtain further 
information regarding the case. The Board of Education shall render a final decision within 
ten (10) working days after receiving the request for review unless a hearing is held, in 
which case a decision shall be rendered within ten (10) working days after the hearing is 
held. 
IN WITNESS WHEREOF, the parties hereto have caused these presents to be executed 
by their duly authorized representatives on the day and year below. 
CIVIL SERVICE EMPLOYEES ASSOCIATION, FREEPORT UNION FREE SCHOOL DISTRICT 
INC. LOCAL 1000, AFSCME 
<'------­
By: -.--;0:===,------­ t:1l By: _~~=:=::=,:~~''''=:c=:--Unit President CD' Superintendent of Schools 
By a:&", /d!=H"-9<!t--r> .;. By: __"'_'_'H_O,--~--,--_'-"_N---,-CH-,-tp';,,--, _ ~Zl - (!Jb1~ICI 
Dated: U. oJf . 2014 Dated: '1"", 0, ,2014 
19
 
CUSTODIAN-CLEANER 12 MONTH
 
H/S STEP 20 RANGE 1 CONTRACT DAYS 260 HOURs/DAY 8.00
 
STEP 2% 
7/1/2010­
12/31/2011 
1 33059 
2 34350 
3 35641 
4 37506 
5 39364 
6 41222 
7 43085 
6 44950 
9 46808 
10 47655 
11 48506 
12 48506 
13 48506 
14 48506 
15 48932 
16 49780 
17 49780 
18 49780 
19 49780 
20 51467 
1% 
1/112012­
6/30/2013 
33390 
34693 
35997 
37881 
39757 
41635 
43516 
45400 
47276 
46132 
48991 
48991 
48991 
48991 
49422 
50278 
60278 
50278 
60278 
51982 
1.5% 
711/2013­
12/3112013 
33891 
35213 
36537 
38450 
40354 
42259 
44168 
46081 
47985 
46654 
49726 
49726 
49728 
49726 
50163 
51032 
51032 
51032 
51032 
52762 
1.5% 
1/1/2014­
6130/2014 
34399 
35742 
37085 
39026 
40959 
42893 
44831 
46772 
48705 
49567 
50472 
50472 
60472 
50472 
50918 
51798 
51798 
51798 
51798 
53553 
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CUSTODIAN-CLEANER 10 MONTH
 
HIS STEP 20 RANGE 1 CONTRACT DAYS 260 HOURSIDAY 8.00
 
STEP 2% 
7/1/2010­
1213112011 
1 18965 
2 20255 
3 21548 
4 22704 
5 23792 
6 24935 
7 26077 
8 27170 
9 28315 
10 28315 
11 28315 
12 28315 
13 28315 
14 28315 
15 29586 
16 29586 
17 29586 
18 29586 
19 30435 
20 32115 
21 32962 
22 33814 
1% 
1/1/2012­
613012013 
19155 
20458 
21763 
22931 
24029 
25184 
28338 
27441 
28598 
28598 
28598 
28598 
28598 
28598 
29882 
29882 
29882 
29882 
30739 
32436 
33292 
34152 
1.5% 1.5% 
7/112013- 1/1/2014­
12/3112013 613012014 
19442 19734 
20765 21076 
22089 22421 
23275 23624 
24390 24755 
25562 25945 
26733 27134 
27853 28270 
29027 29462 
29027 29462 
29027 29462 
29027 29462 
29027 29462 
29027 29462 
30330 30785 
30330 30785 
30330 30785 
30330 30785 
31200 31668 
32922 33416 
33791 34298 
34864 35184 
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CUSTODIAN AV HELPER
 
H/S STEP 19 RANGE 1 CONTRACT DAYS 260 HOURS/DAY 8.00
 
STEP 2% 
7/1/2010­
1213112011 
1 42287 
2 44759 
3 47077 
4 49464 
5 51859 
6 54250 
7 56650 
8 59043 
9 61436 
10 63625 
11 63625 
12 63625 
13 65956 
14 65956 
15 65956 
16 65956 
17 65956 
16 68492 
19 69336 
1% 
1/1/2012­
6/3012013 
42710 
45206 
47548 
49959 
52377 
54792 
57216 
59633 
62050 
64464 
84464 
64464 
66616 
66616 
66615 
66616 
66616 
69177 
70031 
1.5% 1.5% 
7/1/2013- 1/1/2014­
12/3112013 6/30/2014 
43351 44001 
45684 46572 
48261 46985 
50706 51469 
53163 53960 
55614 56448 
58075 58945 
60526 61435 
62961 63925 
65431 66412 
65431 66412 
65431 66412 
67615 68629 
67615 66629 
67615 68629 
67615 66629 
67615 66629 
70215 71266 
71061 72148 
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CUSTODIAN AV TECH
 
HIS STEP 18 RANGE 1 CONTRACT DAYS 260 HOURS/DAY 8.00
 
STEP 2% 
711/2010­
1213112011 
47654 
2 50127 
3 52445 
4 54833 
5 57221 
6 59620 
7 62049 
8 64408 
9 66807 
10 69190 
11 69190 
12 69190 
13 71328 
14 71328 
15 72175 
16 72175 
17 72175 
18 73857 
1% 
1/112012­
6/3012013 
46131 
50628 
52970 
55381 
57793 
60216 
62669 
65052 
67475 
69882 
69882 
69882 
72041 
72041 
72897 
72897 
72897 
74596 
1.5% 1.5% 
7/112013- 1/112014­
1213112013 6/3012014 
48853 49586 
51388 52158 
53764 54571 
56212 57055 
58660 59540 
61119 62036 
63609 64563 
66028 67018 
68487 69514 
70930 71994 
70930 71994 
70930 71994 
73121 74218 
73121 74218 
73990 75100 
73990 75100 
73990 75100 
75715 76851 
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CUSTODIAN HEAD +1000
 
HIS STEP 19 RANGE 1 CONTRACT DAYS 260 HOURSIDAY 8.00
 
STEP 2% 
71112010­
1213112011 
1 53989 
2 56374 
3 58783 
4 61165 
5 63562 
6 65886 
7 65886 
8 65886 
9 65886 
10 65886 
11 65886 
12 56734 
13 68205 
14 69054 
15 69054 
16 69054 
17 69054 
18 70528 
19 71376 
1% 
1/1/2012­
6/3012013 
54528 
56938 
59370 
61777 
64198 
66545 
66545 
66545 
66545 
56545 
66545 
67401 
68887 
69745 
69745 
69745 
69745 
71233 
72089 
1.5% 1.5% 
7/112013- 1/1/2014­
1213112013 613012014 
55346 56176 
57792 58659 
60261 61164 
62704 63644 
65161 66138 
67543 68556 
67543 68556 
67543 68556 
67543 68556 
67543 68556 
67543 68556 
66412 69438 
69921 70969 
70791 71853 
70791 71853 
70791 71653 
70791 71853 
72302 73366 
73171 74268 
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CUSTODIAN HEAD -1000
 
HIS STEP 18 RANGE 1 CONTRACT DAYS 260 HOURSIDAY 8.00
 
STEP 2% 
7/1/2010­
12131/2011 
1 52392 
2 54785 
3 57168 
4 59569 
5 61965 
6 64289 
7 65136 
6 65982 
9 65982 
10 65982 
11 65982 
12 65982 
13 66607 
14 67456 
15 67456 
16 67456 
17 67456 
18 68930 
1% 
1/1/2012­
613012013 
52916 
55333 
57740 
60165 
62585 
64931 
65788 
66642 
66842 
66642 
66642 
66642 
67273 
68130 
68130 
68130 
68130 
89819 
1.5% 1.5% 
7/1/2013- 1/1/2014­
12/31/2013 613012014 
53710 54515 
56163 57005 
58606 59485 
61067 61983 
63523 54477 
65905 66894 
66774 67776 
67641 68656 
67641 68656 
67641 68656 
67641 68656 
67641 68656 
68282 89306 
69152 70189 
69152 70189 
69152 70189 
89152 70189 
70683 71723 
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CUSTODIAN MAINTENANCE
 
H/S STEP 18 RANGE 1 CONTRACT DAYS 260 HOURS/DAY 8.00
 
STEP 2% 
7/112010­
12/31/2011 
1 47609 
2 49997 
3 52391 
4 54785 
5 57176 
6 59568 
7 59568 
8 60417 
9 61263 
10 61263 
11 61263 
12 61283 
13 61698 
14 61698 
15 61696 
16 61698 
17 61698 
18 64230 
19 65078 
1% 
1/112012­
6/3012013 
48085 
50497 
52915 
55333 
57748 
60164 
60164 
61021 
61676 
61876 
61676 
61876 
62315 
62315 
62315 
62315 
62315 
64873 
65729 
1.5% 1.5% 
711/2013- 1/1/2014­
12/3112013 6/3012014 
48806 49539 
51244 52013 
53709 54514 
56163 57005 
58614 59493 
81066 61982 
61066 81982 
61936 62665 
62804 63746 
62804 63746 
62804 63746 
62604 63746 
63249 64196 
63249 64196 
63249 64198 
63249 64196 
63249 64198 
65646 66634 
66715 67716 
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• 
CUSTODIAN SUPERVISOR GROUNDS / ASSISTANT HEAD CUSTODIAN 
H/S STEP 19 RANGE 1 CONTRACT DAYS 260 HOURS/DAY 8.00 
STEP 2% 1% 1.5% 1.5% 
711/2010- 11112012- 711/2013- 11112014­
12/3112011 6/3012013 12/3112013 6/30/2014 
1 44947 45397 46078 46769 
2 47338 47812 48529 49257 
3 49731 50228 50982 51746 
4 52129 52650 53440 54241 
5 54519 55064 55890 56728 
6 56912 57481 58343 59218 
7 56912 57481 58343 59218 
8 56912 57481 58343 59218 
9 56912 57481 58343 59218 
10 56912 57481 58343 59218 
11 56912 57481 58343 59218 
12 56912 57481 58343 59218 
13 59043 59633 60528 61435 
14 59891 60490 61398 62318 
15 59891 60490 61398 62318 
16 59891 60490 61398 62318 
17 60739 61346 62267 63200 
18 61574 62190 63123 64070 
19 62421 63045 63991 64951 
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CUSTODIAN GROUNDSKEEPER / CUSTODIAN / MESSENGER
 
H/S STEP 19 RANGE 1 CONTRACT DAYS 260 HOURS/DAY 8.00
 
STEP 2% 
7/1/2010­
12/31/2011 
1 38297 
2 40686 
3 43085 
4 45484 
5 47875 
6 50266 
7 52654 
8 55057 
9 55904 
10 55904 
11 56754 
12 5675' 
13 57176 
14 57176 
15 57176 
16 57178 
17 57178 
18 59707 
19 60554 
1% 
1/112012­
6/30/2013 
38680 
41093 
43516 
45939 
48353 
50768 
53181 
55607 
56483 
56463 
57321 
57321 
57748 
57748 
57748 
57748 
57748 
60304 
61160 
1.5% 1.5% 
7/1/2013- 1/1/2014­
12/3112013 8/3012014 
39260 39849 
41709 42335 
44168 44831 
48628 . 47328 
49079 49814 
51530 52302 
53979 54788 
56441 57288 
57310 58170 
57310 58170 
58181 59054 
58181 59054 
58614 59493 
58614 59493 
58614 59493 
58614 59493 
58614 59493 
61208 62127 
62077 83009 
28 
